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Human Resources Management in Canada, Thirteenth Canadian Edition
Dessler:  Preparing  today's  students  to  be  tomorrows  HR  Professionals  Human  Resources
Management in Canada gives an in-depth look at the key topics covered in an introductory course,
balancing  theory  and  practice.  Appropriate  for  both  future  HR  Professionals  and  future  line
managers,  it  references the RPCs that  are necessary for  certification while  balancing this  with the
line manager's perspective, showing the importance of HRM in daily interactions and in achieving
corporate objectives. Note: You are purchasing a standalone product; MyManagementLab does not
come  packaged  with  this  content.  Students,  if  interested  in  purchasing  this  title  with
MyManagementLab, ask your instructor for the correct package ISBN and Course ID. Instructors,
contact your Pearson representative for more information. If you would like to purchase both the
physical text and MyManagementLab, search for: 0134376927 / 9780134376929 Human Resources
Management in Canada, Thirteenth Canadian Edition Plus MyManagementLab XL with Pearson eText
-- Access Card Package, 13/e Package consists of: 0134005449 / 9780134005447 Human Resources
Management  in  Canada,  Thirteenth  Canadian  Edition  0134308344  /  9780134308340
MyManagementLab  XL  with  Pearson  eText  --  Valuepack  Access  Card  --  for  Human Resources
Management in Canada, Thirteenth Canadian Edition

Canadian Human Resource Management

A Strategic Approach

Human Resources Management in Canada

Human Resources Management in Canada, Thirteenth Canadian Edition
Dessler:  Preparing  today's  students  to  be  tomorrows  HR  Professionals  Human  Resources
Management in Canada gives an in-depth look at the key topics covered in an introductory course,
balancing  theory  and  practice.  Appropriate  for  both  future  HR  Professionals  and  future  line
managers,  it  references the RPCs that  are necessary for  certification while  balancing this  with the
line manager's perspective, showing the importance of HRM in daily interactions and in achieving
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corporate objectives. Note: You are purchasing a standalone product; MyManagementLab does not
come  packaged  with  this  content.  Students,  if  interested  in  purchasing  this  title  with
MyManagementLab, ask your instructor for the correct package ISBN and Course ID. Instructors,
contact your Pearson representative for more information. If you would like to purchase both the
physical text and MyManagementLab, search for: 0134376927 / 9780134376929 Human Resources
Management in Canada, Thirteenth Canadian Edition Plus MyManagementLab XL with Pearson eText
-- Access Card Package, 13/e Package consists of: 0134005449 / 9780134005447 Human Resources
Management  in  Canada,  Thirteenth  Canadian  Edition  0134308344  /  9780134308340
MyManagementLab  XL  with  Pearson  eText  --  Valuepack  Access  Card  --  for  Human Resources
Management in Canada, Thirteenth Canadian Edition

Understanding Human Resources Management

A Canadian Perspective

Managing Human Resources

Understanding Human Resources Management

A Canadian Perspective
"This first  edition is  an Introduction to Human Resource Management text  for  students in Intro HR
courses, who do not plan to become HR practitioners. It views the various HR functions through a
general manager's lens, rather than an HR specialist's lens, providing a less technical and more
applied introduction to the field."--

Human  Resources  Management  in  Canada,  Thirteenth  Canadian  Edition  Plus
MyManagementLab  XL  with  Pearson  EText  --  Access  Card  Package
NOTE: Before purchasing, check with your instructor to ensure you select the correct ISBN. Several
versions of Pearson's MyLab & Mastering products exist for each title, and registrations are not
transferable. To register for and use Pearson's MyLab & Mastering products, you may also need a
Course ID, which your instructor will provide. Used books, rentals, and purchases made outside of
Pearson If purchasing or renting from companies other than Pearson, the access codes for Pearson's
MyLab  &  Mastering  products  may  not  be  included,  may  be  incorrect,  or  may  be  previously
redeemed.  Check  with  the  seller  before  completing  your  purchase.  Marketing  Tagline  Human
Resources  Management  in  Canada  gives  an  in-depth  look  at  the  key  topics  covered  in  an
introductory course, balancing theory and practice. Appropriate for both future HR Professionals and
future line managers, it references the RPCs that are necessary for certification while balancing this
with the line manager's perspective, showing the importance of HRM in daily interactions and in
achieving corporate objectives. 0134376927 / 9780134376929 Human Resources Management in
Canada, Thirteenth Canadian Edition Plus MyManagementLab XL with Pearson eText -- Access Card
Package, 13/e Package consists of: 0134005449 / 9780134005447 Human Resources Management

in Canada, Thirteenth Canadian Edition 0134308344 / 9780134308340 MyManagementLab XL with
Pearson eText -- Valuepack Access Card -- for Human Resources Management in Canada, Thirteenth
Canadian Edition

Human Resources  Management  in  Canada,  Thirteenth  Canadian  Edition,  Loose  Leaf
Version

Fundamentals of Human Resource Management with CD & Powerweb Irwin/McGraw-Hill
Provides a brief introduction to human resource management. This book focuses on the uses of
human resources  for  the  general  population.  A  comprehensive  instructor's  manual,  test  bank,
PowerPoint presentation and a complete Online Learning Center make course preparation easy.

Effective Human Resource Management

A Global Analysis Stanford University Press
Effective Human Resource Management is the Center for Effective Organizations' (CEO) sixth report
of a fifteen-year study of HR management in today's organizations. The only long-term analysis of its
kind,  this  book  compares  the  findings  from  CEO's  earlier  studies  to  new  data  collected  in  2010.
Edward E. Lawler III  and John W. Boudreau measure how HR management is changing, paying
particular attention to what creates a successful HR function—one that contributes to a strategic
partnership and overall organizational effectiveness. Moreover, the book identifies best practices in
areas such as the design of the HR organization and HR metrics. It clearly points out how the HR
function can and should change to meet the future demands of a global and dynamic labor market.
For the first time, the study features comparisons between U.S.-based firms and companies in China,
Canada,  Australia,  the United Kingdom, and other European countries.  With this  new analysis,
organizations  can  measure  their  HR organization  against  a  worldwide  sample,  assessing  their
positioning in the global marketplace, while creating an international standard for HR management.

Fundamentals of Human Resources Management in Canada Prentice Hall, 2004 [i.e. 2003]
This  text  is  appropriate  for  introductory  college  and  university  Human Resource  Management
courses. Fundamentals of Human Resources Management in Canada provides a comprehensive
review of personnel management concepts and practices in a highly readable form. It focuses on the
high-performance organization-building better, faster, more competitive organizations through HR;
while  continuing  to  offer  practical  applications  that  help  all  managers  deal  with  their  personnel-
related responsibilities. This new fundamentals text is based on two key premises: 1) HR is the most
important asset in the majority of Canadian organizations today and; 2) the effective management
of the employment relationship is a responsibility shared by human resources, industrial relations
specialists, supervisors, managers, and increasingly employees themselves.

Human Resources Management in Canada
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Human Resources Management Success: The Ulrich Collection (3 Books) Harvard Business
Review Press
This digital  collection, curated by Harvard Business Review, includes three important books by
experts  in  the  human  resources  field—The  HR  Scorecard,  The  HR  Value  Proposition,  and  Human
Resource Champions. Learn how individuals in human resources can partner with line managers to
make organizations more competitive, how HR impacts business performance, and how HR leaders
can bring substantial value to internal and external stakeholders.

Essentials of Managing Human Resources

Human Resources Management in China

Cases in HR Practice Elsevier
Aimed at people interested in management and Human Resources in China, this book is a collection
of original and researched case studies on a variety of HR issues occurring in Chinese organisations,
both privately-owned and part of multi-national enterprises, and how these issues are resolved by
management. The impacts of the solutions in the organisations are also discussed. Preceded by a
brief review of the Chinese and Western literature on this problem, the case is then presented and
concluded by an analysis of the situations and solutions implemented. Based on original research,
conducted  in-the-field  Provides  actual  case-studies  based  on  actual  organisations  Integrates  a
theoretical perspective and analysis of the cases to assist in a broad understanding of the issues
discussed

Recruitment, Selection and Deployment of Human Resources

A Canadian Perspective Pearson Prentice Hall
Recruitment, Selection, and Deployment of Human Reources: A Canadian Perspective is a detailed,
practical  text that helps undergraduate students become proficient in the required capabilities set
out by the Canadian Council of Human Resources Association (CCHRA). Like all of our titles in the PH
Series in Human Resources Management, this text incorporates the required capabilities for staffing
as outlined by the CCHRA. Also in keeping with the series, it focuses on practical application. This
text is aimed primarily at undergraduate students who are studying Human Resources Management.

Essentials of International Human Resource Management

Managing People Globally Edward Elgar Publishing
The revised and fully updated second edition of this textbook illustrates the multi-layered knowledge
accumulated in the field of international human resource management, developing understanding of
the strategic management of people in organizations in a global context. It integrates comparative
approaches to human resource management, extending beyond traditional coverage of the field to
provide a broader overview of contemporary cultural, institutional and organizational challenges.

Human Resource Management in Canada, Canadian Seventh Edition, Gary Dessler, Nina
D. Cole, Virginia L. (Gini) Sutherland. Instructor's Resource Manual with Video Guide
Scarborough, Ont. : Prentice-Hall Canada

Management of Human Resources

The Essentials, Fifth Canadian Edition, Loose Leaf Version

Do We Need HR?

Repositioning People Management for Success Springer
Written by a leading team of authors with contributions from top HR professionals, Do We Need HR?
is an important book which addresses issues surrounding the role, structure and challenges for HR
departments  and  how  the  field  may  be  affected  by  new  types  of  organizations,  networks  and
methods  of  working.

Human Resource Management

Gaining a Competitive Advantage McGraw-Hill Companies
As competitors strive to win the war for talent, effective human resource management is necessary
to  gain  true competitive  advantage in  the marketplace.  Three challenges companies  face are
sustainability, technology, and globalization. Human Resource Management 5th Edition brings these
challenges to life by highlighting real-world examples pertaining to these issues and relating it to the
concepts within the chapter. This best-selling McGraw-Hill/Irwin Human Resource Management title
provides students with the technical background needed to be a knowledgeable consumer of human
resource  (HR)  products  and  services,  to  manage  HR  effectively,  or  to  be  a  successful  HR
professional. While clearly strategic in nature, the text also emphasizes how managers can more
effectively  acquire,  develop,  compensate,  and manage the internal  and external  environment that
relates to the management of human resources.

Human Resource Management for Organisational Change

Theoretical Formulations Routledge
Change can take place in various forms, gradual or abrupt, incremental or transformational. It is a
requirement in modern day society that everyone, whether at individual or organisational level,
understands the softer nuances of this concept and prepares for it. During scenarios of change
interventions, the role of human resources (HR) becomes highly crucial, even as the perception
towards  it  becomes  ambivalent.  This  volume  delivers  a  holistic  view  on  the  role  of  HR  in
organisational  change.  It  is  built  on the various  theoretical  models  of  change and provides a
dramatic sequence of issues in change management to gain a big picture thinking for HR managers
and weaves through why, how and what perspectives to change management. Human Resources
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Management for Organisational Change offers a comprehensive coverage of the changing role of HR
as it relates to organisational change theories and models, strategy, changing business environment
and implications, organisational culture, leadership, resistance management, and high performance
work practices (HPWP) to support change management and cost of no-changers. It is unique in that
it covers the entire gamut of organisational change as well as HR. It will be of value to researchers,
academics, professionals, and students interested in learning more about how organisational change
can improve productivity and human satisfaction as well as the systematic approach to managing
organisational change.

International Human Resource Management

Managing People in a Multinational Context South-Western Pub
This book is a new edition of the market leading text. Changes include increasing coverage of small
and medium enterprises, new material on managing diversity and cross-cultural workforces, new
material on off-shoring, particularly to India or China, and a new chapter on sustaining global growth
and linking the  international  HR function  more firmly  to  a  company's  strategic  growth plans.-Back
cover.

Meeting the Challenge of Human Resource Management

A Communication Perspective Routledge
While communicating is a vital skill for managers at all organizational levels and in all functional
areas, human resource managers are expected to be especially adept communicators, given the
important  interpersonal  component  of  their  roles.  Practitioners  and  scholars  alike  stand  to  benefit
from incorporating an updated and more nuanced view of communication theory and practice into
standard human resource management practices. This book compiles readings by thought leaders in
human resource management and communication, exploring the intersection of interests, theories,
and  perspectives  from  the  two  fields  to  highlight  new  opportunities  for  research  and  practice.  In
addition to covering the foundations of  strategic  human resource management,  the book:  offers a
critical review of the research literature on topics including recruitment, selection, performance
management, compensation, and development uses a communication perspective to analyze the
impact of corporate strategy on human resource systems investigates the key human resource
management  topic  of  the  relationship  between  a  company's  human  capital  and  its  effectiveness
directly discusses the implications of communication literature for human resource management
practice  Written  at  the  cross-section  of  two  established  and  critcally  linked  fields,  this  book  is  a
must-have for graduate human resource management and organizational communication students,
as well as for high-level human resource management practitioners.

Management of Human Resources

The Essentials, Fourth Canadian Edition, Pearson Education Canada

Dessler:  Preparing today's  students  to  be tomorrows HR Professionals  Management  of  Human
Resources: The Essentials, Fourth Canadian Edition, brings both human resources and non–human
resources students into the current and comprehensive discussion on the ways in which human
resources are among the most important assets in organizations today. The Canadian fourth edition
provides extensive coverage of all  HRM topics, such as job analysis,  HR planning, recruitment,
selection,  orientation  and  training,  career  development,  compensation  and  benefits,  performance
appraisal, health and safety, and labour relations. Note: If you are purchasing an electronic version,
MyManagementLab does not come automatically packaged with it. To purchase MyManagementLab,
please visit www.MyManagementLab.com or you can purchase a package of the physical text and
MyManagementLab by searching for ISBN 10: 0133807339 / ISBN 13: 9780133807332.

Canadian Human Resource Management

The HR Book

Human Resources Management for Small Business Unistar Books
From hiring and orientation to developing company policies andd negotiating employment contracts,
you have the opportunity to select and nurture employees who will most closely fit your company's
objectives.

Reinventing Human Resource Management

Challenges and New Directions Psychology Press
The authors of this text review the most current thinking on HR initiatives associated with current
organisational performance and investigate how the field will need to mobilise in new ways to meet
the demands of the future.

Strategic Human Resources Planning

Human Resource Management in Health Care: Principles and Practice  Jones & Bartlett
Learning
This innovative text will be useful for students and as a reference for practitioners. Each chapter will
begin with a case study that focuses on the topical material of the chapter. the case study will be
resolved at the conclusion of the chapter. In addition to references used in the chapter, each chapter
will have a resources section for books, periodicals, websites and organizations.

Managing Human Resources

The Global Human Resource Management Casebook Routledge
This casebook is  a collection of  international  teaching cases focusing on contemporary human
resource  management  issues.  Each  case  centers  primarily  on  one  country  and  illustrates  a
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significant challenge faced by managers and HR practitioners, helping students to understand how
the issues they learn about in class play out in the real world. The cases emphasize the national and
cultural contexts of HR management, providing readers with a global understanding of employee
motivation,  reward systems,  recruitment and selection,  career  development,  and more.  In  this
edition, the editors and authors have made significant updates to reflect recent developments in the
field  and cover  a  broader  range of  countries  in  Eastern Europe and Africa.  The authors  also  delve
into new industries like food service, clothing manufacturing, and transportation as well as IT and
academia. Recommendations for further reading and relevant videos provide readers with practical
insights  into  the  modern  HRM  field.  With  more  than  30  cases  followed  by  questions  and  tasks  to
encourage reflection, this is a valuable companion for any student of human resource management.

Human Resources Management: Concepts, Methodologies, Tools, and Applications

Concepts, Methodologies, Tools, and Applications IGI Global
Human resources management is essential for any workplace environment and is deemed most
effective when a strategic focus is in place to ensure that people can facilitate that achievement of
organizational  goals.  But,  effective  human resource  management  also  contains  an  element  of  risk
management for an organization which, as a minimum, ensures legislative compliance. Human
Resources Management: Concepts, Methodologies, Tools, and Applications compiles the most sought
after  case  studies,  architectures,  frameworks,  methodologies,  and  research  related  to  human
resources management. Including over 100 chapters from professional, this three-volume collection
presents an in-depth analysis on the fundamental aspects, tools and technologies, methods and
design,  applications,  managerial  impact,  social/behavioral  perspectives,  critical  issues,  and
emerging  trends  in  the  field,  touching  on  effective  and  ineffective  management  practices  when  it
comes to human resources. This multi-volume work is vital and highly accessible across the hybrid
domain of business and management, essential for any library collection.

Human Resource Management in Sport and Recreation Human Kinetics
Human Resource Management in Sport and Recreation, Third Edition, provides current and future
practitioners with a solid foundation in research and application of human resource management in
the sport and recreation industries. The third edition prepares students for success by bringing into
focus the three divergent groups of people who constitute human resources in sport and recreation
organizations: paid professional workers, volunteers, and the clients themselves. Dr. Packianathan
Chelladurai,  pioneer  in  the  field  of  sport  management,  continues  to  bring  his  expertise  to  this
edition; he is joined by new coauthor Dr. Shannon Kerwin, an active researcher in organizational
behavior  and  human  resource  management  in  sport.  With  more  than  50  collective  years  of
experience in teaching management of human resources, Chelladurai and Kerwin synthesize the
core dynamics of human resources and the management of these resources as well as the role of
the sport and recreation manager. The third edition’s updated references, examples, and studies
reflect the increased growth, interest, and complexity in human resource management in recreation
and sport in recent years. Additional enhancements of the third edition include the following: • A

new  opening  chapter  on  the  significance  of  human  resources  describes  consumer  services,
professional services, and human services and provides a model for the subsequent chapters. • A
greater emphasis is placed on recruitment and training as an essential component of success. • New
“Technology in Human Resource Management” and “Diversity Management of Human Resources”
sidebars connect theory to practice for sport managers as they confront contemporary issues in the
workplace. • Case studies at the end of each chapter help students apply concepts from the chapter
to real-world scenarios. • Instructor ancillaries help instructors prepare for class with the use of an
instructor guide with a syllabus, tips for teaching, and additional resources, as well as an image
bank. In addition, updated pedagogical aids include learning objectives, summaries, lists of key
terms, comprehension questions, and discussion questions to guide student learning through each
chapter. Sidebars throughout the text provide applied concepts, highlight relevant research, and
offer  digestible  takeaways.  Organized  into  four  parts,  the  text  begins  by  outlining  the  unique  and
common characteristics of the three groups of human resources in sport and recreation. Part II
focuses  on  differences  in  people  and  how  the  differences  affect  behavior  in  sport  and  recreation
organizations. In part III, readers explore significant organizational processes in the management of
human resources. Part IV discusses two significant outcomes expected of human resource practices:
satisfaction and commitment. Finally, a conclusion synthesizes information and presents a set of
founding and guiding themes. Human Resource Management in Sport and Recreation, Third Edition,
explains essential concepts in human resources in the sport and recreation industries. The authors
present a clear and concise treatise on the critical aspects of management of human resources
within sport and recreational organizations to help aspiring and current professionals maximize their
potential in the field.

Human Resource Management on the Pacific Rim

Institutions, Practices, and Attitudes Walter de Gruyter GmbH & Co KG

Canadian Human Resource Management

A Strategic Approach

International Human Resource Management

A Canadian Perspective
The books in the Nelson Series in Human Resources Management are the best source in Canada for
reliable, valid, and current knowledge about practices in HRM. As part of this market-leading series,
International Human Resource Management, 1st Canadian edition, accurately captures the reality
facing HRM professionals practicing in multinational enterprises.

Canadian Human Resource Management, Ninth Edition
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HR from the Outside In: Six Competencies for the Future of Human Resources McGraw Hill
Professional
“This  definitive  work  on  HR  competencies  provides  ideas  and  tools  that  help  HR  professionals
develop  their  career  and  make  their  organization  effective.”  —Edward  E.  Lawler  III,  Professor,
University of Southern California “This book is a crucial blueprint of what it takes to succeed. A must
have for every HR professional.” —Lynda Gratton, Professor, London Business School “One single
concept changed the HR world forever: ‘HR business partner’. Through consistent cycles of research
and practical application, Dave and his team have produced and update the most comprehensive
set of HR competencies ever.” —Horacio Quiros, President, World Federation of People Management
Associations "Packed with facts, evidence, and prescriptive advice. It is about being a business
leader  first,  and  an  HR  professional  second.”  —Randy  MacDonald,  Senior  Vice  President,  Human

Resources, IBM Corporation "The concepts and competencies presented in this book provide HR
leaders with new insights." —Gina Qiao, Senior Vice President, HR Lenovo “Powerful, relevant and
timely! Defines "new HR" in a pragmatic way. This book is a must for leaders and HR folks who seek
to create sustainable competitive advantage.” —Satish Pradhan, Chief, Group Human Resources,
Tata  Sons  Limited  “You can’t  argue with  the  data!  This  book  is  a  definitive  and practical  guide  to
learning the HR competencies for success.” —John Lynch, Senior Vice President, HR, General Electric
“A  must  read  for  any  HR  executive.  This  research-based  competency  model  is  particularly
compelling because it is informed by the perspective of non-HR executives and stakeholders.” —Sue
Meisinger, Distinguished speaker and author, former CEO of SHRM "Read this book for a unique
long-term perspective on where HR competencies have brought us and must take us in future."
—John Boudreau, Professor,  University of Southern California and Research Director,  Center for
Effective Organizations


